
 
 
 
 
 
 
 
 

 
 
 

Appendix 
 



 

Employees in Each Salary Schedule under NPA Remuneration Scheme 
(As of April 1st, 2006) 

Salary Schedule Definition
Number of
Employees

168,722

(58.4%)  

5,569

(1.9%)  

7,920

(2.7%)  

53,344

(18.5%)  

20,277

(7.0%)  

22,493

(7.8%)  

222

(0.1%)  

402

(0.1%)  

125

(0.0%)  

120

(0.0%)  

1,675

(0.6%)  

1,285

(0.4%)  

957

(0.3%)  

4,433

(1.5%)  

263

(0.1%)  

841

(0.3%)  

186

(0.1%)  

101

(0.0%)  

288,935

(100.0%)

Administrative Service (I)
All employees not subject to any other Salary Schedule
(excluding part-time employees): General Office
Workers, Diplomats, etc.

Guards, Office Maintenance Workers, Drivers, Machine
Operators, Telephone Operators, etc.

Air Traffic Control Officers, Plant Quarantine Officers,
Examiners at the Patent Office, etc.

Administrative Service (II)

Professional Administrative
Service

Educational Service (II)

Captains, Mates, Engineers, Radio Operators, etc.
aboard ocean-going or coastal vessels

Employees aboard vessel who are not subject to the
Maritime Service (I) Salary Schedule

Maritime Service (I)

Maritime Service (II)

Educational Service (I)

Taxation Service

Public Security Service (I)

Public Security Service (II)

Employees in charge of assessing and collecting taxes
at the National Tax Agency

Police Officers, Imperial Guards, Immigration Security
Officers and Prison Guards

Employees of the Public Prosecutors Office, the Public
Security Intelligence Agency, the Reformatories, etc.

Professors, Lecturers, etc. at national educational
institutions equivalent to universities

Teachers, Nurse-teachers, etc. at national educational
institutions equivalent to senior high schools

Designated Service

Specialized Fixed-term
Employees

Fixed-term Researchers

Research Service

Medical Service (I)

Medical Service (II)

Medical Service (III)

Total

Employees in charge of laboratory or research work at
national laboratory or research institutes

Medical Doctors and Dentists

Pharmacists, Dietitians, etc.

Nurses, Assistant Nurses, Public Health Nurses and
Maternity Nurses

Employees in charge of guiding or nursing people or
children at national social welfare institutions

Administrative Vice-Ministers, Agency Heads, heads of
large laboratory or research institutes, etc.

Fixed-term Employees providing a specialized service
with use of advanced knowledge and experience

Researchers recruited for a fixed term to engage in
advanced studies

Welfare Service

 
(Note) The “Number of employees” refers to the incumbent employees, excluding new employees and re-employed employees. 



 

History of NPA Remuneration Recommendation 

No. Date Contents
Date of

Implementation
Contents

1 Dec.10, 1948 6,307 yen as the standard of remuneration Dec. 1, 1948
6,307 yen established as the
standard of remuneration

2 Dec. 4, 1949 7,877 yen as the standard of remuneration ― Recommendation rejected

3 Aug. 9, 1950 8,058 yen as the standard of remuneration Jan. 1, 1951
7,981 yen established as the
standard of remuneration

4 Aug.20, 1951
11,263 yen as the standard of
remuneration

Oct. 1, 1951
10,062 yen established as the
standard of remuneration

5 Aug. 1, 1952
13,515 yen as the standard of
remuneration

Nov.1, 1952
12,820 yen established as the
standard of remuneration

6 Jul.18, 1953
15,480 yen as the standard of
remuneration

Jan. 1, 1954
15,483 yen established as the
standard of remuneration

－ Jul.19, 1954 (no Recommendation ; Report only) ― ―

7 Jul.16, 1955 Increase in Special Allowances Dec.14, 1955 End-of-term Allowance increased

8 Jul.16, 1956 Rationalization of the Salary System Apr. 1, 1957
Implemented with partial
amendment

9 Jul.16, 1957
Increase in End-of-term Allowance
Establishment of Commuter Allowance

Nov.18, 1957
Apr. 1, 1958

Implemented as recommended by
NPA

10 Jul.16, 1958 Increase in Initial Salary Apr. 1, 1959 (same as above)

11 Jul.16, 1959
Increase in remuneration for Middle-
career Employees

Apr. 1, 1960 (same as above)

12 Aug. 8, 1960 12.4% increase in remuneration Oct. 1, 1960 (same as above)

13 Aug. 8, 1961 7.3% increase in remuneration Oct. 1, 1961 (same as above)

14 Aug.10, 1962 9.3% increase in remuneration Oct. 1, 1962 (same as above)

15 Aug.10, 1963 7.5% increase in remuneration Oct. 1, 1963 (same as above)

16 Aug.12, 1964 8.5% increase in remuneration Sep. 1, 1964 (same as above)

17 Aug.13, 1965 7.2% increase in remuneration Sep. 1, 1965 (same as above)

18 Aug.12, 1966 6.9% increase in remuneration Sep. 1, 1966 (same as above)

19 Aug.15, 1967 7.9% increase in remuneration Aug. 1, 1967 (same as above)

20 Aug.16, 1968 8.0% increase in remuneration Jul. 1, 1968 (same as above)

21 Aug.15, 1969 10.2% increase in remuneration Jun. 1, 1969 (same as above)

22 Aug.14, 1970 12.67% increase in remuneration May 1, 1970 (same as above)

23 Aug.13, 1971 11.74% increase in remuneration May 1, 1971 (same as above)

24 Aug.15, 1972 10.68% increase in remuneration Apr. 1, 1972 (same as above)

25 Aug. 9, 1973 15.39% increase in remuneration Apr. 1, 1973 (same as above)

26 Jul.26, 1974
29.64% increase in remuneration
(including 10% increase in remuneration recom-
mended on May 30, 1974 as a tentative measure)

Apr. 1, 1974 (same as above)

27 Aug.13, 1975 10.85% increase in remuneration Apr. 1, 1975 (same as above)

28 Aug.10, 1976 6.94% increase in remuneration Apr. 1, 1976 (same as above)

29 Aug. 9, 1977 6.92% increase in remuneration Apr. 1, 1977 (same as above)

30 Aug.11, 1978 3.84% increase in remuneration Apr. 1, 1978 (same as above)
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No. Date Contents
Date of

Implementation
Contents

31 Aug.10, 1979 3.70% increase in remuneration
Apr. 1, 1979
(Oct. 1,1979)

(same as above)
(as for the Designated Service)

32 Aug. 8, 1980 4.61% increase in remuneration
Apr. 1, 1980
(Oct. 1,1980)

(same as above)
(as for the Designated Service)

33 Aug. 7, 1981 5.23% increase in remuneration
Apr. 1, 1981
(Apr. 1,1982)

Implemented with partial
amendment
(as for the Designated Service)

34 Aug. 6, 1982 4.58% increase in remuneration － Recommendation rejected

35 Aug. 5, 1983 6.47% increase in remuneration Apr. 1, 1983
Implemented with amendment
(2.03%)

36 Aug.10, 1984 6.44% increase in remuneration Apr. 1, 1984
Implemented with amendment
(3.37%)

37 Aug. 7, 1985 5.74% increase in remuneration Jul. 1, 1985
Implemented as recommended by
NPA

38 Aug.12, 1986 2.31% increase in remuneration Apr. 1, 1986 (same as above)

39 Aug. 6, 1987 1.47% increase in remuneration Apr. 1, 1987 (same as above)

40 Aug. 4, 1988 2.35% increase in remuneration Apr. 1, 1988 (same as above)

41 Aug. 4, 1989 3.11% increase in remuneration Apr. 1, 1989 (same as above)

42 Aug. 7, 1990 3.67% increase in remuneration Apr. 1, 1990 (same as above)

43 Aug. 7, 1991 3.71% increase in remuneration Apr. 1, 1991 (same as above)

44 Aug. 7, 1992 2.87% increase in remuneration Apr. 1, 1992 (same as above)

45 Aug. 3, 1993 1.92% increase in remuneration Apr. 1, 1993 (same as above)

46 Aug. 2, 1994 1.18% increase in remuneration Apr. 1, 1994 (same as above)

47 Aug. 1, 1995 0.90% increase in remuneration Apr. 1, 1995 (same as above)

48 Aug. 1, 1996 0.95% increase in remuneration Apr. 1, 1996 (same as above)

49 Aug. 4, 1997 1.02% increase in remuneration
Apr. 1, 1997
(Apr. 1,1998)

(same as above)
(as for the Designated Service)

50 Aug.12, 1998 0.76% increase in remuneration Apr. 1, 1998
Implemented as recommended by
NPA

51 Aug.11, 1999 0.28% increase in remuneration Apr. 1, 1999 (same as above)

52 Aug.15, 2000 0.12% increase in remuneration Apr. 1, 2000 (same as above)

53 Aug. 8, 2001 0.08% increase in remuneration Apr. 1, 2001 (same as above)

54 Aug. 8, 2002 2.03% decrease in remuneration Dec. 1, 2002 (same as above)

55 Aug. 8, 2003 1.07% decrease in remuneration Nov. 1, 2003 (same as above)

56 Aug. 6, 2004
(no Recommendation on the standard of
remuneration)

――

57 Aug.15, 2005 0.36% decrease in remuneration Dec. 1, 2005 (same as above)

58 Aug. 8, 2006
(no Recommendation on the standard of
remuneration)

――
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